
W4W ANNUAL REPORT -
Issue 4 June 2026

Contents

New Team Members
PAGES 02-03

PAGE 01

W4W is turning five!
When Women4Women launched five years
ago, we supported just one woman. Today, 
we are proud to help more than 25 women
and their families.

Our mission to empower women and
strengthen our community is more urgent
than ever, as domestic violence continues to
rise while federal and local support reaches
historic lows.

Families in shelters are looking for a place to
turn to—somewhere they are heard and
supported, and where they can stay
accountable as they rebuild their lives. It
could be your daughter, your sister, your
niece, your friend, your neighbor.  

This type of comprehensive support is only
possible thanks to the generosity of our
supporters, foundations and corporate
partners.  It takes a village!
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New Team Members

W4W added its second professional staff in 2025
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Dyna Tucker joined us as Clinical Supervisor 

Dyna Tucker is a licensed clinical therapist and
marriage and family therapist specializing in
couples. She has more than 10+ years in the field
as a Social Worker. She works with couples to
identify and address the issues that are keeping
their relationships from moving forward. She
empowers individuals to make changes in their
lives by helping them confront the belief systems
that have kept them from developing into their
best selves. Dyna also provided clinical supervision
to pre-licensed and fully licensed clinicians. She
enjoys helping clinicians put theory into practice
and assisting in their growth as therapists. 

Dyna conducts clinical supervision with our Social
Worker, Sarah Whitlock. Together, they have made
many changes for the betterment of W4W. Some
of these changes include implementing a new
electronic health records system that is better
suited to track client progress. Dyna and Sarah
have put in place more structure for clients that
will help them accomplish the goals they have set.

Photo credit: anonymous

Learn more about Dyna here.

https://www.linkedin.com/in/dyna-tucker-lcsw-mft-b8509434/
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Welcoming new volunteers 

W4W welcomed new volunteers to support specific projects and initiatives.  

Jenna is a survivor of domestic violence, and she is rebuilding her life while raising five wonderful
children.  She helped us organize our first “friendraiser” to welcome local politicians ,and members
of the press, among with community supporters, to raise awareness about our cause.  
  
Julia is a French lawyer living in Brooklyn.  She conducts legal and policy research to ensure we
stay compliant with all applicable laws in the nonprofit sector.
 
Peter brings decades of expertise as an accountant to stay on top of our finances, build budgets
and report back on income and expenses. 
  
Ann is an invaluable and dedicated professional who provides professional guidance to Thrivers
looking to (re)enter the workforce.  She helps them work on their resume and discusses job
training opportunities to rebuild their prrofessional skills.

We are looking for volunteers for 2026/2027 

Our organization is growing fast!  We are looking for three professionals in the following areas:

COMMUNICATIONS:  Develop and oversee the communication strategy to raise awareness,
support fundraising efforts and events (online & social media).

FUNDRAISING: Work closely with the President to meet fundraising goals. 

FINANCE:  Prepare accounting and budgets to support grant applications and annual filings. 

If you are interested please email us at info@women4womenbk.org. Thank you!



Better Serving Thrivers

Our New Grant Program

In 2025, funding cuts to food assistance, including the Supplemental Nutrition Assistance
Program (SNAP), led several women into dire situations. Women4Women rose to the occasion
and, in November of 2025, the W4W board of directors approved a grant disbursement policy.
These grants provide direct financial assistance to women and their children who have
experienced domestic violence, supporting both urgent safety needs and long-term resilience.
The board, in close collaboration with its Social Worker, developed an equitable, transparent,
and trauma-informed grant disbursement policy. 

Emergency grants can include temporary housing, rent, or utility assistance; food, clothing, or
essential household items; legal fees for protection orders, custody, or immigration matters;
emergency transportation; and medical or childcare expenses related to safety. 

Resiliency grants can include tuition or professional certification fees; financial literacy or
computer literacy training; equipment or tools for employment; educational or extracurricular
support for children; and medical expenses not covered by insurance.

While determining whether Thrivers are eligible for grants, Women4Women applies the
following guiding principles:

Dignity and Respect
Confidentiality
Equity
Trauma-Informed Practice
Accountability

PAGE 04

“IN 2025,  SEVERAL WOMEN APPROACHED
US FOR FINANCIAL ASSISTANCE IN THE

AFTERMATH OF DRASTIC FOOD &
EMERGENCY ASSISTANCE CUTS.  

WE ROSE TO THE OCCASION BY CREATING
AND IMPLEMENTING OUR NEW GRANT

PROGRAM.”

JULIETTE FISBEIN, PRESIDENT

Help us help more women!  



Better Serving Thrivers

Language Accessibility 

In our 2025 Annual Report, we set ourselves a few goals, including a greater accessibility to
our services from a language standpoint. In the past year, we kicked off a partnership with
Translingua, a certified women-owned and operated small business with offices in New York
City and Boulder, Colorado. Their diverse team of project managers and worldwide network of
linguists provides sustainable human translation in over 100 languages and dialects.

We also strengthened our partnerships with peer organizations that are culturally and
linguistically competent to help some women we don’t have the resources to support, such as
Sakhi For South Asian Survivors.
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“EVERY WOMAN DESERVES TO BE HEARD,
UNDERSTOOD, AND SUPPORTED—IN THE LANGUAGE

AND CULTURAL CONTEXT THAT MAKES HER FEEL
SAFE.  NO SINGLE ORGANIZATION CAN MEET EVERY

NEED ALONE. BY PARTNERING WITH CULTURALLY AND
LINGUISTICALLY COMPETENT ORGANIZATIONS, WE’RE

EXPANDING THE PATHWAYS TO HEALING AND
ENSURING MORE SURVIVORS RECEIVE THE CARE

THAT’S RIGHT FOR THEM.”

FATHEMA ZORUHA, BOARD MEMBER

https://sakhi.org/


Our Supporters

Inaugural grant from the Mildred Dream
Foundation 

In October 2025, Women4Women received its
inaugural grant from the Mildred Dream
Foundation, which focuses giving to community-
based programs that are assisting those with
physical or mental health challenges; supporting
survivors of domestic violence and providing
underserved communities access to innovative
education programs.
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 In addition, the Women4Women was proud to be invited to the official launch of the Institute
for Women's Leadership ("Institut du Leadership au Féminin") at the Consulate of France in New
York during Women’s History Month and on the sidelines of the UN Commission on the Status
of Women.

Photo credit: Flavie Fuentes

Learn more about the Mildred
Dream Foundation at:

mildredsdreamfoundation.org

Continuous support from the French
Consulate in New York

In January 2026, Women4Women received its second
grant from the French government through the French

Consulate of New York. This grant is geared toward
local nonprofit organizations that provide social support

and solidarity (“Organismes locaux d’Entraide et de
Solidarité”). 

In June 2026, Women4Women received another grant
from the Ministry of Europe and Foreign Affairs to

support women rebuilding their lives.

https://mildredsdreamfoundation.org/
https://mildredsdreamfoundation.org/
https://www.linkedin.com/company/franceinnyc/
https://www.linkedin.com/company/franceinnyc/
https://www.linkedin.com/search/results/all/?keywords=%23womenshistorymonth&origin=HASH_TAG_FROM_FEED
http://www.mildredsdreamfoundation.org/
https://mildredsdreamfoundation.org/


Our Supporters

Our corporate supporters stay strong!
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In addition to our growing corporate matching program, we secured new partnerships with
companies that spontaneously reached out to Women4Women. One of them is Bar Bonobo, a
women-owned cocktail bar in Chelsea. In honor of Women’s History Month, Bar Bonobo
graciously offered to share with us a dedicated portion of the proceeds from their house
cocktail “the Chelsea” throughout March. They published this initiative on Instagram - and their
posts received great attention!

Another example is Baby Luc’s, which offered to sponsor our first Winter Clothing Drive. Huge
kudos to their impressive manager Krystal Feirman who collected amazing clothing from our
generous community and organized at the venue. She helped provide a special experience to
women looking to enhance their wardrobes and provided mouthwatering pizza to help us host a
very successful event.

We partnered with other local businesses in the arts and theater community, as well as in the
jewelry industry to launch joint initiatives to raise awareness and funds for our cause. 

THANK YOU
BAR BONOBO! 

Photo credit: Bar Bonobo Instagram post 

Want to partner with us? 
Write us at

info@women4womenbk.org



Our Impact

Recent examples

In the Winter and Spring of 2026: 

W4W supported a thriver as she transitioned out of a shelter by helping furnish her new
apartment with essential housewares;
W4W purchased essential school supplies to support a woman as she began her college
journey;
W4W covered job application fees, enabling a woman to start a new position on her path
toward economic stability;
W4W funded tuition for a certified nursing assistant training program, supporting a woman
as she begins a new career path;
W4W provided an emergency cash grant for interview clothing and essentials, along with a
new cellphone, helping one client stay connected, continue her job search, and move toward
financial stability.

In the Fall of 2025: 

W4W helped a client partially cover the cost of legal representation and continue to support
her as she navigates an ongoing custody case involving her children; 
W4W covered the cost of a security camera and change of locks to help provide a client
with greater peace of mind in her home; 
W4W helped fund the launch of a small business and provided business plan support,
empowering a woman to pursue her goal of becoming an entrepreneur; 
During the temporary shutdown of Supplemental Nutrition Assistance Program (SNAP)
benefits, W4W was able to match the subsidy and provide food for four families.
W4W provided several women with access to somatic healing yoga sessions to support
their mental health and overall well-being; 
W4W funded the moving costs to help reunite a Thriver with her belongings, enabling her to
sleep in her own bed and regain a sense of stability and comfort.

PAGE 08



Our Impact

Ethical Storytelling 

Our 2026 Summer Intern Sanjana Thakur is developing a comprehensive ethical storytelling
framework governing how we collect, use, and share Thrivers’ stories for fundraising,
advocacy, and awareness purposes. This framework will include clear policies on
anonymization, pseudonymization, and identifying detail removal; strengthened consent &
participant process, including a withdrawal-of-consent protocol so participants can remove or
modify their stories at any time, without consequence; and a participant Bill of Rights
outlining what storytellers can expect from us. 

This framework will also recommend referral pathways if story collection surfaces emotional
distress, ensuring all collection processes avoid re-traumatization and center participant well-
being over organizational need, create a feedback mechanism so storytellers can flag
concerns at any stage and ensure the framework actively addresses power imbalances
between organization staff and participants.

Finally, our framework will establish representation guidelines to avoid tokenism and ensure
diverse voices are centered authentically. Thrivers will be given the chance to the tell their
stories in their own words, at their own pace, in close collaboration with our Social Worker,
Sarah Whitlock and Clinical Supervisor, Dyna Tucker. 
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“WE BELIEVE IN THE POWER OF OUR
THRIVERS’  STORIES.  BY GIVING THESE

WOMEN A VOICE,  WE EMPOWER THEM
TO CHANGE NOT ONLY THEIR OWN

NARRATIVE,  BUT THE LIVES OF THOSE
BEARING WITNESS TO THEIR JOURNEY.”

SARAH WHITLOCK, SOCIAL WORKER
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Financials

From July 1, 2025, to June 30th, 2026 W4W
generated over $57,000 in contributions. This
year, the generosity of our individual donors
continued to provide a strong foundation for

our work. At the same time, we expanded our
corporate partnerships and strengthened our
grant-writing efforts to diversify our funding

and increase the resources available to
women and families we serve. 

The majority of our spending remained
focused on direct client support. Through our

licensed social work team, we provided
individualized case management, tailored to

each Thriver's unique circumstances. We
were grateful to distribute over $13,000 in

direct financial assistance through our
Emergency and Resilience Grants, helping
women and families overcome immediate

barriers to safety, stability, education,
employment, and long-term independence.
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WHO SUPPORTS USWHO SUPPORTS US HOW WE SPEND FUNDSHOW WE SPEND FUNDS

SUPPORT THRIVERS &
DONATE TODAY

SUPPORT THRIVERS &
DONATE TODAY

We have a lot more work to do.  With your
support, we can do it together. Thank you!

https://www.women4womenbk.org/monthly-donorship-program
https://www.women4womenbk.org/monthly-donorship-program
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